SUPPLEMENTAL CONDITIONS - FUNDING AGREEMENT REQUIREMENTS
Behavioral Health Continuum Infrastructure Program (BHCIP) Round 5
v. 5/19/25

All services and work under this Contract is subject to the terms and conditions of County’s Program
Funding Agreement, dated May 16, 2024, with Advocates for Human Potential, Inc. (AHP) and the
State of California Department of Health Care Services (DHCS) under the Behavioral Health
Continuum Infrastructure Program (BHCIP) (“Funding Agreement”), which is hereby incorporated
into this Contract. Whether or not expressly set forth herein, all Funding Agreement provisions
required by AHP, DHCS, or the BHCIP funding program (including as may be amended or modified
from time to time) are hereby incorporated by reference. This Contract may be amended to further
incorporate and expressly state new, revised, and or subsequent contractual provisions required
under the Funding Agreement. In the event of any conflict between any provision of this Contract, this
Exhibit, or any Funding Agreement term, condition, or requirement, the stricter standard shall apply.
Contractor shall refer any inconsistency or perceived inconsistency between this Contract and any
Funding Agreement requirement to County for guidance. Contractor shall not perform any act, fail to
perform any act, or refuse to comply with any requests that would cause County to be in violation of
any Funding Agreement term, condition, or requirement.

1. Compliance with Addendum | to BHCIP Program Funding Agreement

For all work on the Project, Contractor acknowledges and shall comply with all additional details,
conditions, and terms as set froth in the attached “Attachment |, CONSTRUCTION CONTRACT
ADDENDUM.” Contractor shall provide an executed version of said Addendum upon request from
County.

2. Prevailing Wage Compliance

2.1 The following California Labor Code provisions are included in this Contract and must be
included in all subcontracts:

STATE PREVAILING WAGES STATUTES

The provisions of California Labor Code sections 1771,1775,1776,1777.5,1813, and 1815, as set
out below and as may be amended, must be incorporated into all construction contracts. All
references to sections are to sections of the California Labor Code.

Section 1771:

“Except for public works projects of one thousand dollars ($1,000) or less, not less than the general
prevailing rate of per diem wages for work of a similar character in the locality in which the public
work is performed, and not less than the general prevailing rate of per diem wages for holiday and
overtime work fixed as provided in this chapter, shall be paid to all workers employed on public
works.

This section is applicable only to work performed under contract, and is not applicable to work
carried out by a public agency with its own forces. This section is applicable to contracts let for
maintenance work.”



Section 1775:

“(a) (1) The contractor and any subcontractor under the contractor shall, as a penalty to the state
or political subdivision on whose behalf the contract is made or awarded, forfeit not more than two
hundred dollars ($200) for each calendar day, or portion thereof, for each worker paid less than the
prevailing wage rates as determined by the director for the work or craft in which the worker is
employed for any public work done under the contract by the contractor or, except as provided in
subdivision (b), by any subcontractor under the contractor.

(2) (A) The amount of the penalty shall be determined by the Labor Commissioner based on
consideration of both of the following:

(iy Whether the failure of the contractor or subcontractor to pay the correct rate of per diem wages
was a good faith mistake and, if so, the error was promptly and voluntarily corrected when brought
to the attention of the contractor or subcontractor.

(i) Whether the contractor or subcontractor has a prior record of failing to meet its prevailing wage
obligations.

(B) (i) The penalty may not be less than forty dollars ($40) for each calendar day, or portion thereof,
for each worker paid less than the prevailing wage rate, unless the failure of the contractor or
subcontractor to pay the correct rate of per diem wages was a good faith mistake and, if so, the
error was promptly and voluntarily corrected when brought to the attention of the contractor or
subcontractor.

(ii) The penalty may not be less than eighty dollars ($80) for each calendar day, or portion thereof,
for each worker paid less than the prevailing wage rate, if the contractor or subcontractor has been
assessed penalties within the previous three years for failing to meet its prevailing wage obligations
on a separate contract, unless those penalties were subsequently withdrawn or overturned.

(iii) The penalty may not be less than one hundred twenty dollars ($120) for each calendar day, or
portion thereof, for each worker paid less than the prevailing wage rate, if the Labor Commissioner
determines that the violation was willful, as defined in subdivision (c) of Section 1777.1.

(C) If the amount due under this section is collected from the contractor or subcontractor, any
outstanding wage claim under Chapter 1 (commencing with Section 1720) of Part 7 of Division 2
against that contractor or subcontractor shall be satisfied before applying that amount to the
penalty imposed on that contractor or subcontractor pursuant to this section.

(D) The determination of the Labor Commissioner as to the amount of the penalty shall be
reviewable only for abuse of discretion.

(E) The difference between the prevailing wage rates and the amount paid to each worker for each
calendar day or portion thereof for which each worker was paid less than the prevailing wage rate
shall be paid to each worker by the contractor or subcontractor, and the body awarding the
contract shall cause to be inserted in the contract a stipulation that this section will be complied
with.

(b) If a worker employed by a subcontractor on a public works project is not paid the general
prevailing rate of per diem wages by the subcontractor, the prime contractor of the projectis not
liable for any penalties under subdivision (a) unless the prime contractor had knowledge of that
failure of the subcontractor to pay the specified prevailing rate of wages to those workers or unless
the prime contractor fails to comply with all of the following requirements:

(1) The contract executed between the contractor and the subcontractor for the performance of
work on the public works project shall include a copy of the provisions of this section and Sections
1771,1776,1777.5,1813, and 1815.



(2) The contractor shall monitor the payment of the specified general prevailing rate of per diem
wages by the subcontractor to the employees, by periodic review of the certified payroll records of
the subcontractor.

(3) Upon becoming aware of the failure of the subcontractor to pay his or her workers the specified
prevailing rate of wages, the contractor shall diligently take corrective action to halt or rectify the
failure, including, but not limited to, retaining sufficient funds due the subcontractor for work
performed on the public works project.

(4) Prior to making final payment to the subcontractor for work performed on the public works
project, the contractor shall obtain an affidavit sighed under penalty of perjury from the
subcontractor that the subcontractor has paid the specified general prevailing rate of per diem
wages to his or her employees on the public works project and any amounts due pursuant to
Section 1813.

(c) The Division of Labor Standards Enforcement shall notify the contractor on a public works
project within 15 days of the receipt by the Division of Labor Standards Enforcement of a complaint
of the failure of a subcontractor on that public works project to pay workers the general prevailing
rate of per diem wages.”

Section 1776:

“(a) Each contractor and subcontractor shall keep accurate payroll records, showing the name,
address, social security number, work classification, straight time and overtime hours worked
each day and week, and the actual per diem wages paid to each journeyman, apprentice, worker,
or other employee employed by the contractor of subcontractor in connection with the public
work. Each payroll record shall contain or be verified by a written declaration that it is made under
penalty of perjury, stating both of the following:

(1) The information contained in the payroll record is true and correct.

(2) The employer has complied with the requirements of Sections 1771, 1811, and 1815 for any
work performed by that person on the public works project.

(b) The payroll records enumerated under subdivision (a) shall be certified and shall be available for
inspection at all reasonable hours at the principal office of the contractor on the following basis:
(1) A certified copy of an employee’s payroll record shall be made available for inspection or
furnished to the employee or the employee’s authorized representative on request.

(2) A certified copy of all payroll records enumerated in subdivision (a) shall be made available for
inspection or furnished upon request to a representative of the body awarding the contract and the
Division of Labor Standards Enforcement of the Department of Industrial Relations.

(3) A certified copy of all payroll records enumerated in subdivision (a) shall be made available
upon request by the public for inspection or for copies thereof. However, a request by the public
shall be made through either the body awarding the contract or the Division of Labor Standards
Enforcement. If the requested payroll records have not been provided pursuant to paragraph (2),
the requesting party shall, prior to being provided the records, reimburse the costs of preparation
by the contractor, subcontractors, and the entity through which the request was made. The public
may not be given access to the records at the principal office of the contractor.

(c) Unless required to be furnished directly to the Labor Commissioner in accordance with
paragraph (3) of subdivision (a) of Section 1771.4, the certified payroll records shall be on forms
provided by the Division of Labor Standards Enforcement or shall contain the same information as
the forms provided by the division. The payroll records may consist of printouts of payroll data that
are maintained as computer records, if the printouts contain the same information as the forms
provided by the division and the printouts are verified in the manner specified in subdivision (a).



(d) A contractor or subcontractor shall file a certified copy of the records enumerated in
subdivision (a) with the entity that requested the records within 10 days after receipt of a written
request.

(e) Except as provided in subdivision (f), any copy of records made available for inspection as
copies and furnished upon request to the public or any public agency by the awarding body or the
Division of Labor Standards Enforcement shall be marked or obliterated to prevent disclosure of an
individual’s name, address, and social security number. The name and address of the contractor
awarded the contract or the subcontractor performing the contract shall not be marked or
obliterated. Any copy of records made available for inspection by, or furnished to, a multiemployer
Taft-Hartley trust fund (29 U.S.C. Sec. 186(c)(5)) that requests the records for the purposes of
allocating contributions to participants shall be marked or obliterated only to prevent disclosure of
an individual’s full social security number, but shall provide the last four digits of the social security
number. Any copy of records made available for inspection by, or furnished to, a joint labor-
management committee established pursuant to the federal Labor Management Cooperation Act
of 1978 (29 U.S.C. Sec. 175a) shall be marked or obliterated only to prevent disclosure of an
individual’s social security number.

(f) (1) Notwithstanding any other provision of law, agencies that are included in the Joint
Enforcement Strike Force on the Underground Economy established pursuant to Section 329 of the
Unemployment Insurance Code and other law enforcement agencies investigating violations of law
shall, upon request, be provided nonredacted copies of certified payroll records. Any copies of
records or certified payroll made available for inspection and furnished upon request to the public
by an agency included in the Joint Enforcement Strike Force on the Underground Economy or to a
law enforcement agency investigating a violation of law shall be marked or redacted to prevent
disclosure of an individual’s name, address, and social security number.

(2) An employer shall not be liable for damages in a civil action for any reasonable act or omission
taken in good faith in compliance with this subdivision.

(g) The contractor shall inform the body awarding the contract of the location of the records
enumerated under subdivision (a), including the street address, city, and county, and shall, within
five working days, provide a notice of a change of location and address.

(h) The contractor or subcontractor has 10 days in which to comply subsequent to receipt of a
written notice requesting the records enumerated in subdivision (a). In the event that the
contractor or subcontractor fails to comply within the 10-day period, the contractor or
subcontractor shall, as a penalty to the state or political subdivision on whose behalf the contract
is made or awarded, forfeit one hundred dollars ($100) for each calendar day, or portion thereof, for
each worker, until strict compliance is effectuated. Upon the request of the Division of Labor
Standards Enforcement, these penalties shall be withheld from progress payments then due. A
contractor is hot subject to a penalty assessment pursuant to this section due to the failure of a
subcontractor to comply with this section.

(i) The body awarding the contract shall cause to be inserted in the contract stipulations to
effectuate this section.

(j) The director shall adopt rules consistent with the California Public Records Act (Division 10
(commencing with Section 7920.000) of Title 1 of the Government Code) and the Information
Practices Act of 1977 (Title 1.8 (commencing with Section 1798) of Part 4 of Division 3 of the Civil
Code) governing the release of these records, including the establishment of reasonable fees to be
charged for reproducing copies of records required by this section.”

Section 1777.5:



“(a) (1) This chapter does not prevent the employment upon public works of properly registered
apprentices who are active participants in an approved apprenticeship program.

(2) For purposes of this chapter, “apprenticeship program” means a program under the jurisdiction
of the California Apprenticeship Council established pursuant to Section 3070.

(b) (1) Every apprentice employed upon public works shall be paid the prevailing rate of per diem
wages for apprentices in the trade to which he or she is registered and shall be employed only at
the work of the craft or trade to which he or she is registered.

(2) Unless otherwise provided by a collective bargaining agreement, when a contractor requests
the dispatch of an apprentice pursuant to this section to perform work on a public works project
and requires the apprentice to fill out an application or undergo testing, training, an examination, or
other preemployment process as a condition of employment, the apprentice shall be paid for the
time spent on the required preemployment activity, including travel time to and from the required
activity, if any, at the prevailing rate of per diem wages for apprentices in the trade to which he or
she is registered. Unless otherwise provided by a collective bargaining agreement, a contractor is
not required to compensate an apprentice for the time spent on preemployment activities if the
apprentice is required to take a preemployment drug or alcohol test and he or she fails to pass that
test.

(c) Only apprentices, as defined in Section 3077, who are in training under apprenticeship
standards that have been approved by the Chief of the Division of Apprenticeship Standards and
who are parties to written apprentice agreements under Chapter 4 (commencing with Section
3070) of Division 3 are eligible to be employed at the apprentice wage rate on public works. The
employment and training of each apprentice shall be in accordance with either of the following:

(1) The apprenticeship standards and apprentice agreements under which he or she is training.

(2) The rules and regulations of the California Apprenticeship Council.

(d) If the contractor to whom the contract is awarded by the state or any political

subdivision, in performing any of the work under the contract, employs workers in any
apprenticeable craft or trade, the contractor shall employ apprentices in at least the ratio set forth
in this section and may apply to any apprenticeship program in the craft or trade that can provide
apprentices to the site of the public work for a certificate approving the contractor under the
apprenticeship standards for the employment and training of apprentices in the area or industry
affected. However, the decision of the apprenticeship program to approve or deny a certificate
shall be subject to review by the Administrator of Apprenticeship. The apprenticeship program or
programs, upon approving the contractor, shall arrange for the dispatch of apprentices to the
contractor. A contractor covered by an apprenticeship program’s standards shall not be required
to submit any additional application in order to include additional public works contracts under
that program. “Apprenticeable craft or trade,” as used in this section, means a craft or trade
determined as an apprenticeable occupation in accordance with rules and regulations prescribed
by the California Apprenticeship Council. As used in this section, “contractor” includes any
subcontractor under a contractor who performs any public works not excluded by subdivision (o).
(e) Before commencing work on a contract for public works, every contractor shall submit contract
award information to an applicable apprenticeship program that can supply apprentices to the site
of the public work. The information submitted shall include an estimate of journeyman hours to be
performed under the contract, the number of apprentices proposed to be employed, and the
approximate dates the apprentices would be employed. A copy of this information shall also be
submitted to the awarding body, if requested by the awarding body. Within 60 days after
concluding work on the contract, each contractor and subcontractor shall submit to the awarding
body, if requested, and to the apprenticeship program a verified statement of the journeyman and



apprentice hours performed on the contract. The information under this subdivision shall be
public. The apprenticeship programs shall retain this information for 12 months.

(f) The apprenticeship program supplying apprentices to the area of the site of the public work shall
ensure equal employment and affirmative action in apprenticeship for women and minorities.

(g) The ratio of work performed by apprentices to journeymen employed in a particular craft or trade
on the public work may be no higher than the ratio stipulated in the apprenticeship standards
under which the apprenticeship program operates if the contractor agrees to be bound by those
standards. However, except as otherwise provided in this section, in no case shall the ratio be less
than one hour of apprentice work for every five hours of journeyman work.

(h) This ratio of apprentice work to journeyman work shall apply during any day or portion of a day
when any journeyman is employed at the jobsite and shall be computed on the basis of the hours
worked during the day by journeymen so employed. Any work performed by a journeyman in excess
of eight hours per day or 40 hours per week shall not be used to calculate the ratio. The contractor
shall employ apprentices for the number of hours computed as above before the end of the
contract or, in the case of a subcontractor, before the end of the subcontract. However, the
contractor shall endeavor, to the greatest extent possible, to employ apprentices during the same
time period that the journeymen in the same craft or trade are employed at the jobsite. When an
hourly apprenticeship ratio is not feasible for a particular craft or trade, the Administrator of
Apprenticeship, upon application of an apprenticeship program, may order a minimum ratio of not
less than one apprentice for each five journeymen in a craft or trade classification.

(i) A contractor covered by this section who has agreed to be covered by an apprenticeship
program’s standards upon the issuance of the approval certificate, or who has been previously
approved for an apprenticeship program in the craft or trade, shall employ the number of
apprentices or the ratio of apprentices to journeymen stipulated in the applicable apprenticeship
standards, but in no event less than the 1-to-5 ratio required by subdivision (g).

(j) Upon proper showing by a contractor that he or she employs apprentices in a particular craft or
trade in the state on all of his or her contracts on an annual average of not less than one hour of
apprentice work for every five hours of labor performed by journeymen, the Administrator of
Apprenticeship may grant a certificate exempting the contractor from the 1-to-5 hourly ratio, as set
forth in this section for that craft or trade.

(k) An apprenticeship program has the discretion to grant to a participating contractor or contractor
association a certificate, which shall be subject to the approval of the Administrator of
Apprenticeship, exempting the contractor from the 1-to-5 ratio set forth in this section when it finds
that any one of the following conditions is met:

(1) Unemployment for the previous three-month period in the area exceeds an average of 15
percent.

(2) The number of apprentices in training in the area exceeds aratio of 1 to 5.

(8) There is a showing that the apprenticeable craft or trade is replacing at least one-thirtieth of its
journeymen annually through apprenticeship training, either on a statewide basis or on a local
basis.

(4) Assignment of an apprentice to any work performed under a public works contract would create
a condition that would jeopardize his or her life or the life, safety, or property of fellow employees or
the public at large, or the specific task to which the apprentice is to be assigned is of a nature that
training cannot be provided by a journeyman.

(1) If an exemption is granted pursuant to subdivision (k) to an organization that represents
contractors in a specific trade from the 1-to-5 ratio on a local or statewide basis, the member
contractors shall not be required to submit individual applications for approval to local joint
apprenticeship committees, if they are already covered by the local apprenticeship standards.



(m) (1) A contractor to whom a contract is awarded, who, in performing any of the work under the
contract, employs journeymen or apprentices in any apprenticeable craft or trade shall contribute
to the California Apprenticeship Council the same amount that the director determines is the
prevailing amount of apprenticeship training contributions in the area of the public works site. A
contractor may take as a credit for payments to the council any amounts paid by the contractor to
an approved apprenticeship program that can supply apprentices to the site of the public works
project. The contractor may add the amount of the contributions in computing his or her bid for the
contract.

(2) (A) At the conclusion of the 2002-03 fiscal year and each fiscal year thereafter, the California
Apprenticeship Council shall distribute training contributions received by the council under this
subdivision, less the expenses of the Department of Industrial Relations for administering this
subdivision, by making grants to approved apprenticeship programs for the purpose of training
apprentices. The grant funds shall be distributed as follows:

(i) If there is an approved multiemployer apprenticeship program serving the same craft or trade
and geographic area for which the training contributions were made to the council, a grant to that
program shall be made.

(ii) If there are two or more approved multiemployer apprenticeship programs serving the same
craft or trade and county for which the training contributions were made to the council, the grant
shall be divided among those programs based on the number of apprentices from that county
registered in each program.

(iii) All training contributions not distributed under clauses (i) and (ii) shall be used to defray the
future expenses of the Department of Industrial Relations for the administration and enforcement
of apprenticeship and preapprenticeship standards and requirements under this code.

(B) An apprenticeship program shall only be eligible to receive grant funds pursuant to this
subdivision if the apprenticeship program agrees, prior to the receipt of any grant funds, to keep
adequate records that document the expenditure of grant funds and to make all records available
to the Department of Industrial Relations so that the Department of Industrial Relations is able to
verify that grant funds were used solely for training apprentices. For purposes of this subparagraph,
adequate records include, but are not limited to, invoices, receipts, and canceled checks that
account for the expenditure of grant funds. This subparagraph shall not be deemed to require an
apprenticeship program to provide the Department of Industrial Relations with more
documentation than is necessary to verify the appropriate expenditure of grant funds made
pursuant to this subdivision.

(C) The Department of Industrial Relations shall verify that grants made pursuant to this subdivision
are used solely to fund training apprentices. If an apprenticeship program is unable to demonstrate
how grant funds are expended or if an apprenticeship program is found to be using grant funds for
purposes other than training apprentices, then the apprenticeship program shall not be eligible to
receive any future grant pursuant to this subdivision and the Department of Industrial Relations
may initiate the process to rescind the registration of the apprenticeship program.

(3) Alltraining contributions received pursuant to this subdivision shall be deposited in the
Apprenticeship Training Contribution Fund, which is hereby created in the State Treasury. Upon
appropriation by the Legislature, all moneys in the Apprenticeship Training Contribution Fund shall
be used for the purpose of carrying out this subdivision and to pay the expenses of the Department
of Industrial Relations.

(n) The body awarding the contract shall cause to be inserted in the contract stipulations to
effectuate this section. The stipulations shall fix the responsibility of compliance with this section
for all apprenticeable occupations with the prime contractor.



(o) This section does not apply to contracts of general contractors or to contracts of specialty
contractors not bidding for work through a general or prime contractor when the contracts of
general contractors or those specialty contractors involve less than thirty thousand dollars
($30,000).

(p) An awarding body that implements an approved labor compliance program in accordance with
subdivision (b) of Section 1771.5 may, with the approval of the director, assist in the enforcement
of this section under the terms and conditions prescribed by the director.”

Section 1813:

“The contractor or subcontractor shall, as a penalty to the state or political subdivision on whose
behalf the contract is made or awarded, forfeit twenty-five dollars ($25) for each worker employed
in the execution of the contract by the respective contractor or subcontractor for each calendar
day during which the worker is required or permitted to work more than 8 hours in any one calendar
day and 40 hours in any one calendar week in violation of the provisions of this article. In awarding
any contract for public work, the awarding body shall cause to be inserted in the contract a
stipulation to this effect. The awarding body shall take cognizance of all violations of this article
committed in the course of the execution of the contract, and shall report them to the Division of
Labor Standards Enforcement.”

Section 1815:

“Notwithstanding the provisions of Sections 1810 to 1814, inclusive, of this code, and
notwithstanding any stipulation inserted in any contract pursuant to the requirements of said
sections, work performed by employees of contractors in excess of 8 hours per day, and 40 hours
during any one week, shall be permitted upon public work upon compensation for all hours worked
in excess of 8 hours per day at not less than 1 %2 times the basic rate of pay.”

2.2 For allwork performed on the Project, Contractor shall, and shall cause all its subcontractors
to, comply with all requirements of the California Labor Code related to prevailing wages, all
applicable prevailing wage requirements, and all California wage and hours laws, including as
follows:

For all work constituting “public work” under the California Labor Code and applicable regulations:
A. Contractor may not be awarded any Task Order containing public work elements unless

registered with the Department of Industrial Relations (DIR) pursuant to Labor Code
§1725.5. Registration with the DIR must be maintained throughout the scope term of the
Task Order, including any subsequent amendments. The Project is subject to compliance
monitoring and enforcement by the DIR. Contractor shall comply with all of the applicable
provisions of the California Labor Code requiring the payment of prevailing wages. The
General Prevailing Wage Rate Determinations applicable to work under this Agreement are
available and on file with the Department of Transportation's Regional/District Labor
Compliance Officer. These wage rates are made a specific part of this Agreement by
reference pursuant to Labor Code § 1773.2 and will be applicable to work performed at a
construction project site. Prevailing wages will be applicable to all inspection work
performed at County construction sites, at County facilities and at off-site locations that
are set up by the construction contractor or one of its subcontractors solely and
specifically to serve County projects. Prevailing wage requirements do not apply to



inspection work performed at the facilities of vendors and commercial materials suppliers
that provide goods and services to the general public. General Prevailing Wage Rate
Determinations applicable to this project may also be obtained from the Department of
Industrial Relations Internet site at http://www.dir.ca.gov.

B. Payroll Records.

1.

Each Contractor and subcontractor shall keep accurate certified payroll records
and supporting documents as mandated by Labor Code § 1776 and as defined in 8
CCR § 16000 showing the name, address, social security number, work
classification, straight time and overtime hours worked each day and week, and the
actual per diem wages paid to each journeyman, apprentice, worker, or other
employee employed by the Contractor or subcontractor in connection with the
public work. Each payroll record shall contain or be verified by a written declaration
thatitis made under penalty of perjury, stating both of the following: (a) The
information contained in the payroll record is true and correct’ and (b) The employer
has complied with the requirements of Labor Code § 1771, 8 1811, and § 1815 for
any work performed by his or her employees on the public works project.

The payroll records enumerated under paragraph (1) above shall be certified as
correct by the Contractor under penalty of perjury. The payroll records and all
supporting documents shall be made available for inspection and copying by
County at all reasonable hours at the principal office of Contractor. Contractor shall
provide copies of certified payrolls or permit inspection of its records as follows: (a)
A certified copy of an employee’s payroll record shall be made available for
inspection or furnished to the employee or the employee's authorized
representative on request; (b) A certified copy of all payroll records enumerated in
paragraph (1) above, shall be made available for inspection or furnished upon
request to a representative of County, the Division of Labor Standards Enforcement
and the Division of Apprenticeship Standards of the Department of Industrial
Relations. Certified payrolls submitted to County, the Division of Labor Standards
Enforcement and the Division of Apprenticeship Standards shall not be altered or
obliterated by Contractor; (c) The public shall not be given access to certified
payroll records by Contractor. Contractor is required to forward any requests for
certified payrolls to County by both email and regular mail on the business day
following receipt of the request.

Contractor shall submit a certified copy of the records enumerated in paragraph (1)
above, to the entity that requested the records within ten (10) calendar days after
receipt of a written request.

Any copy of records made available for inspection as copies and furnished upon
request to the public or any public agency by County shall be marked or obliterated
in such a manner as to prevent disclosure of each individual's name, address, and
social security number. The name and address of Contractor or subcontractor
performing the work shall not be marked or obliterated.

Contractor shallinform County of the location of the records enumerated under
paragraph (1) above, including the street address, city and county, and shall, within
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five (5) working days, provide a notice of a change of location and address.

Contractor or subcontractor shall have ten (10) calendar days in which to comply
subsequent to receipt of written notice requesting the records enumerated in
paragraph (1) above. In the event Contractor or subcontractor fails to comply within
the ten (10) day period, he or she shall, as a penalty to County, forfeit one hundred
dollars ($100) for each calendar day, or portion thereof, for each worker, until strict
compliance is effectuated. Such penalties may be withheld by County from
payments then due. Contractor is not subject to a penalty assessment pursuant to
this section due to the failure of a subcontractor to comply with this section.

C. When prevailing wage rates apply, Contractor is responsible for verifying compliance with
certified payroll requirements. Invoice payment will not be made until the invoice is approved

by County.

D. Penalty.

1.

Contractor and any of its subcontractors shall comply with Labor Code § 1774 and §
1775. Pursuant to Labor Code § 1775, Contractor and any subcontractor shall
forfeit to County a penalty of not more than two hundred dollars ($200) for each
calendar day, or portion thereof, for each worker paid less than the prevailing rates
as determined by the Director of DIR for the work or craft in which the worker is
employed for any public work done under this Agreement by Contractor or by its
subcontractor in violation of the requirements of the Labor Code and in particular,
Labor Code 88 1770 to 1780, inclusive.

The amount of this forfeiture shall be determined by the Labor Commissioner and
shall be based on consideration of mistake, inadvertence, or neglect of Contractor
or subcontractor in failing to pay the correct rate of prevailing wages, or the
previous record of Contractor or subcontractor in meeting their respective
prevailing wage obligations, or the willful failure by the Contractor or subcontractor
to pay the correct rates of prevailing wages. A mistake, inadvertence, or neglect in
failing to pay the correct rates of prevailing wages is not excusable if Contractor or
subcontractor had knowledge of the obligations under the Labor Code. Contractor
is responsible for paying the appropriate rate, including any escalations that take
place during the term of this Agreement.

In addition to the penalty and pursuant to Labor Code 8 1775, the difference
between the prevailing wage rates and the amount paid to each worker for each
calendar day or portion thereof for which each worker was paid less than the
prevailing wage rate shall be paid to each worker by Contractor or subcontractor.

If a worker employed by a subcontractor on a public works project is not paid the
general prevailing per diem wages by the subcontractor, the prime Contractor of the
projectis not liable for the penalties described above unless the prime Contractor
had knowledge of that failure of the subcontractor to pay the specified prevailing
rate of wages to those workers or unless the prime Contractor fails to comply with
all of the following requirements: (a) The Agreement executed between the
Contractor and the subcontractor for the performance of work on public works
projects shall include a copy of the requirements in Labor Code 8§ 1771, 1775,



1776,1777.5,1813, and 1815; (b) The Contractor shall monitor the payment of the
specified general prevailing rate of per diem wages by the Subcontractor to the
employees by periodic review of the certified payroll records of the subcontractor;
(c) Upon becoming aware of the subcontractor’s failure to pay the specified
prevailing rate of wages to the subcontractor’s workers, Contractor shall diligently
take corrective action to halt or rectify the failure, including but not limited to,
retaining sufficient funds due the Subcontractor for work performed on the public
works project; (d) Prior to making final payment to the subcontractor for work
performed on the public works project, the Contractor shall obtain an affidavit
signed under penalty of perjury from the subcontractor that the Subcontractor had
paid the specified general prevailing rate of per diem wages to the subcontractor’s
employees on the public works project and any amounts due pursuant to Labor
Code 8§ 1813.

5. Pursuantto Labor Code § 1775, County shall notify Contractor on a public works
project within fifteen (15) calendar days of receipt of a complaint that a
subcontractor has failed to pay workers the general prevailing rate of per diem
wages.

6. If County determines that employees of a subcontractor were not paid the general
prevailing rate of per diem wages and if County did not retain sufficient money
under the Agreement to pay those employees the balance of wages owed under the
general prevailing rate of per diem wages, Contractor shall withhold an amount of
moneys due the subcontractor sufficient to pay those employees the general
prevailing rate of per diem wages if requested by County.

Hours of Labor. Eight (8) hours labor constitutes a legal day’s work. Contractor shall forfeit,
as a penalty to County, twenty-five dollars ($25) for each worker employed in the execution
of the Agreement by Contractor or any of its subcontractors for each calendar day during
which such worker is required or permitted to work more than eight (8) hours in any one
calendar day and forty (40) hours in any one calendar week in violation of the provisions of
the Labor Code, and in particular 8§ 1810 to 1815 thereof, inclusive, except that work
performed by employees in excess of eight (8) hours per day, and forty (40) hours during any
one week, shall be permitted upon compensation for all hours worked in excess of eight (8)
hours per day and forty (40) hours in any week, at not less than one and one-half (1.5) times
the basic rate of pay, as provided in § 1815.

Employment of Apprentices.

1. Where either this Contract or any subcontract exceeds thirty thousand dollars
($30,000), Contractor and any subcontractors under him or her shall comply with all
applicable requirements of Labor Code 8§ 1777.5,1777.6 and 1777.7 in the
employment of apprentices

2. Contractor and subcontractors are required to comply with all Labor Code
requirements regarding the employment of apprentices, including mandatory ratios of
journey level to apprentice workers. Prior to commencement of work, Contractor and
subcontractors are advised to contact the DIR Division of Apprenticeship Standards
website at https://www.dir.ca.gov/das/, for additional information regarding the



https://www.dir.ca.gov/das

employment of apprentices and for the specific journey-to-apprentice ratios for the
Agreement work. Contractor is responsible for all subcontractors’ compliance with
these requirements. Penalties are specified in Labor Code §1777.7.

Contractor shall keep accurate payroll records in compliance with California Labor Code section
1776 and shall make such records available to the California Department of Industrial Relations in
accordance with California Labor Code section 1771.4(a)(3).

Contractor shall execute and deliver the attached “General Contractor’s Certification No. 12,
PREVAILING WAGE COMPLIANCE” upon request from County.

3. Insurance Requirements

In addition to the insurance obligations set forth in Document 007316 (Insurance Requirements) of
the Contract Documents, Contractor and all of its subcontractors shall maintain insurance
coverages and in amounts and terms as set forth in “Attachment |, CONSTRUCTION CONTRACT
ADDENDUM.” All such insurance shall:

e Name the County of Sonoma, Advocates for Human Potential, Inc. (AHP), and the “State of
California Department of Health Care Services on behalf of the State (Agreement No.: 21-
10349)” as Additional Insureds.

e Maintain coverage during performance of the Work and for any warranty or statutory periods
as specified.

e Evidence of required insurance shall be provided prior to commencement of the Work and
kept current throughout the term of the Contract.

5. Environmental Assessments for Hazardous Materials

e An Asbestos Assessment and Lead-Based Paint Report must be completed prior to any
demolition work. No demolition work may proceed until after further notice from County
after County receipt of such reports.

e |f asbestos-containing materials (ACMs) or lead-based paint (LBP) are identified, Contractor
shall ensure that:

o Licensed abatement contractors are used.

o Allabatementis completed prior to demolition activities, unless otherwise
approved.

o Allwork complies with applicable OSHA, EPA, Cal/OSHA, and State environmental
regulations.

Contractor shall be responsible for complying with any mitigation measures identified in the
environmental reports and as otherwise required by applicable laws and regulations.



6. Additional Compliance Requirements

6.1 Contractor shall maintain and make available for inspection all books, documents, papers,
accounting records, and other evidence pertaining to the performance of this Contract. All such
materials shall be available at Contractor’s principal office at all reasonable times during the entire
Project period and for three (3) years from the date of final payment to County under the Funding
Agreement. DHCS, the California State Auditor, and any duly authorized representative thereof,
shall each have access to any books, records, and documents that are pertinent to the Project for
audits, examinations, excerpts, and transactions, and Contractor shall furnish copies thereof if
requested.

6.2 Nondiscrimination Clause (2 CCR 11105).

6.2.1

6.2.2

6.2.3

6.2.4

6.2.5

Contractor and its subcontractors shall not deny the Contract's benefits to any person on
the basis of race, religious creed, color, national origin, ancestry, physical disability, mental
disability, medical condition, genetic information, marital status, sex, gender, gender
identity, gender expression, age, sexual orientation, or military and veteran status, nor shall
they discriminate unlawfully against any employee or applicant for employment because of
race, religious creed, color, national origin, ancestry, physical disability, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age, sexual orientation, or military and veteran status. Contractor shall ensure
that the evaluation and treatment of employees and applicants for employment are free of
such discrimination.

Contractor shall comply with the provisions of the Fair Employment and Housing Act (Gov.
Code Sections 12900 et seq.), the regulations promulgated thereunder (Cal. Code Regs.,
Tit. 2, Sections 11000 et seq.), the provisions of Article 9.5, Chapter 1, Part 1, Division 3,Title
2 of the Government Code (Gov. Code Sections 11135-11139.5), and the regulations or
standards adopted by Caltrans to implement such article.

Contractor shall permit access by representatives of the Department of Fair Employment
and Housing and DHCS upon reasonable notice at any time during normal business hours,
but in no case less than 24 hours' notice, to such of its books, records, accounts, and all
other sources of information and its facilities as said Department or DHCS shall require to
ascertain compliance with this clause.

Contractor and its subcontractors shall give written notice of their obligations under this
clause to labor organizations with which they have a collective bargaining or other
agreement.

Contractor shall include the nondiscrimination and compliance provisions of this clause in
all agreements with its contractors and subcontractors, and shall include a requirement in
all agreements with all of same that each of them in turn include the nondiscrimination and
compliance provisions of this clause in all contracts and subcontracts they enter into to
perform work under this contract.



Attachment |
CONSTRUCTION CONTRACT ADDENDUM

This Construction Contract Addendum (this “Addendum”) is made this 20*" day of May, 2025, by
and between the County of Sonoma, a political subdivision of the State of California, acting
through its Department of Health Services (“Owner”) and Machado Brothers LLC (“Contractor”).

RECITALS

A. The Owner and Advocates for Human Potential, Inc., a Massachusetts corporation (“AHP”),
acting as program administrator for the California Department of Health Care Services, a public
agency of the State of California (“DHCS”), have entered into that certain Program Funding
Agreement with an effective date of May 16, 2024 (“Agreement”), pursuant to which Owner was
allocated funds pursuant to the Behavioral Health Continuum Infrastructure Program (“Program
Funds”) for the purposes of developing the project located at 322 Hood House Road, Santa Rosa,
CA 94509 (the “Project”).

B. Owner and Contractor have entered into a Construction Agreement dated April 7, 2025, under
which Contractor has agreed to undertake construction work on the Project (the “Contract”).

C. Owner and Contractor wish to modify and add to the terms of the Contract as set forth in this
Addendum, and Contractor agrees to be bound by the following provisions in the construction of
said Project, in order to provide for certain terms required by AHP as a condition of providing the
Program Funds for the Project. It is a condition to AHP providing the Program Funds that the
Contractor agrees to be bound by the terms hereof.

NOW, THEREFORE, Owner and Contractor hereby agree as follows:

1. OWNER’S OBLIGATIONS. Owner agrees that any obligation imposed on Contractor by this
Addendum does not waive, diminish, or alter any of Owner’s obligations to AHP under the
Agreement, and that the obligations of Contractor to AHP contained herein are in addition to
those obligations of Owner to AHP or DHCS contained in the Agreement. Owner shall be solely
responsible for satisfying its obligations to Contractor under the Contract.

2. CONSENTTO ASSIGNMENT OF DEVELOPMENT RIGHTS. Contractor consents to the
assignment of its Contract with Owner to AHP, upon demand by AHP, and to any subsequent
assignment of the Contract by AHP at the election of AHP. Contractor agrees that if thereis a
breach of the Agreement or any other Event of Default (as the term may be defined in the
Agreement), AHP may elect to enforce the assignment and take over the Contract. Contractor
agrees to continue to perform its obligations under the Contract and this Addendum for the
benefit and account of AHP in the same manner as if performed for the benefit and account of
Owner in the absence of the assignment at no additional cost to AHP, as long as Contractor
continues to receive the compensation called for under the Contract. Contractor agrees that
AHP shall not have any obligation under the Contract until AHP notifies it in writing of AHP’s
election to accept the assignment.



3. ASSIGNMENT OF SUBCONTRACTS. Contractor hereby consents to the assignment to AHP
of allits interest in all subcontracts and agreements now or hereafter entered into by
Contractor for performance of any part of the construction work required to be performed
under the Contract. The assignment will be effective upon acceptance by AHP in writing and
only as to those subcontracts and agreements which AHP designates in writing. AHP may
accept said assignment at any time during the course of the construction work required to be
performed under the Contract and prior to final completion of construction work required to be
performed under the Contract in the event of a suspension or termination of Contractor’s rights
under the Contract. Such assignment is part of the consideration to Owner for entering into the
Contract with Contractor and may not be withdrawn prior to final completion of construction
work required to be performed under the Contract. Contractor agrees that any subcontract
entered by and between Contractor and a subcontractor in connection with the Contract or
performance of the construction work required to be performed under the Contract shall
expressly provide that such subcontract shall be assignable to AHP and that AHP subsequently
may assign such subcontract.

4. COMMENCEMENT AND COMPLETION OF CONSTRUCTION. Contractor must begin
construction of the Project by the date set for the commencement of construction in the
Contract. Contractor must diligently prosecute construction of the Project to completion and
must complete construction of the Project by the completion date set forth in the Agreement.
Incorporated herein are the Scope of Work, Performance Milestones, and Payment Schedule
from the Agreement.

5. CONSTRUCTION BONDS. Upon execution of the Contract and prior to commencement of
construction, unless otherwise approved by AHP or DHCS each in their sole discretion,
Contractor must obtain a labor and material (payment) bond and a performance bond, or a
dual bond which covers both payment and performance obligations, with respect to the
construction of the Project in a penal sum each of not less than one hundred percent (100%) of
the scheduled cost of construction. Such bonds must be issued by a company which is
authorized to transact surety insurance in California and which has assets exceeding its
liabilities in an amount equal to or in excess of the bond amount. The bonds must name AHP
and DHCS as obligees. Owner shall provide to AHP a copy of any and all such payment and
performance bonds prior to commencement of construction of the construction work required
to be performed under the Contract.

6. CONTRACT WORK. Contractor warrants and represents that it is licensed or otherwise
authorized to perform the construction work specified in the Contract in the State of California.
All construction work must be performed by persons or entities licensed or otherwise
authorized to perform the applicable construction work in the State of California. Contractor
shall insert similar provisions in all subcontracts for work for the Project.

7. QUALITY OF WORK. Contractor must construct the Project in conformance with the plans
and specifications and any modifications thereto approved by AHP. Contractor must construct
the Project according to general industry standards and shall employ building materials of a
quality suitable for the requirements of the Project and conforming to general industry



standards. Contractor must construct the Project in full conformance with applicable local,
state, and federal statutes, regulations, and building and housing codes.

The parties acknowledge that AHP and DHCS are under no duty to review the Plans and
Specifications or to inspect construction of the Project. Any review or inspection undertaken by
AHP or DHCS of the Project is solely for the purpose of determining whether Owner and
Contractor are properly discharging their obligations, and should not be relied upon by Owner,
Contractor, or any third parties as a warranty or representation by AHP or DHCS as to the
quality of the design or construction of the Project.

8. ADDITIONS OR CHANGES IN WORK. AHP must be notified, no later than thirty (30) days
after the execution of a change order by and between Owner and Contractor, of any changes in
the work required to be performed under the Contract or this Addendum, including any
substantial additions, changes, or deletions to the approved plans and specifications, which
exceeds Twenty-Five Thousand Dollars ($25,000.00). Contractor shall not allow subcontractors
to mark-up any change order by more than fifteen percent (15%). Contractor shall provide AHP
and Owner with an updated budget and schedule prior to the commencement of construction
at the Project and at fifty percent (50%) completion of the Project showing all changes from the
budget and schedule prepared prior to the issuance of the notice to proceed to Contractor.

9. SITEINSPECTIONS. Contractor shall permit and facilitate in person and remote
observation and inspection of work at the job site by AHP and DHCS and their agents and by
public authorities during reasonable business hours.

10. AUDITS. Contractor must make available for examination at reasonable intervals and
during normal business hours to AHP and DHCS’s representatives all books, accounts, reports,
files, and other papers or property with respect to all matters covered by the Contract and this
Addendum, and must permit these representatives to audit, examine, and make copies,
excerpts, or transcripts from such records.

11. NONDISCRIMINATION. Contractor may not discriminate against any employee or
applicant for employment on the basis of race, color, religion, sex, sexual preference, national
origin, AIDS or AIDS-related conditions, or disability in any phase of employment during
construction. Contractor agrees to post in conspicuous places, available to all employees and
applicants for employment, notices to be provided setting forth the provisions of this
nondiscrimination clause.

12. PREVAILING WAGES. All workers performing construction work for the Project employed
by Contractor and by any of its subcontractors must be compensated in an amount no less
than the general prevailing rate of per diem wages as determined by the California Department
of Industrial Relations under California Labor Code sections 1770 et.seqgj.and implementing
rules and regulations. Contractor must comply with, and must ensure that its subcontractors
comply with, all reporting and recordkeeping requirements of the applicable prevailing wage
statutes and regulations.



In the event of underpayment of wages by Contractor or by any subcontractor employed on the
Project, AHP, in addition to other rights and remedies afforded by this Agreement, may: (1)
demand that any underpaying employer comply with these requirements; (2) demand that the
underpaying employer pay the difference between the prevailing wage rate and the amount
actually paid to workers; (3) withhold and/or pay any Program Funds as necessary to
compensate workers the full wages required under this Agreement; and/or (4) pursue any
lawful administrative or court remedy to enforce these requirements against the underpaying
employer. Any underpaying employer shall comply with a demand to pay any amounts due
under this section within ten (10) calendar days of the demand.

Contractor must include the prevailing wage requirement in all subcontracts for work on this
Project and must specify that AHP and DHCS are intended third-party beneficiaries of such
provisions. Contractor must take reasonable measures to monitor and enforce the prevailing
wage requirements imposed on its subcontractors, including withholding payments to those
subcontractors who violate these requirements. In the event that Contractor fails to take the
above measures, Contractor shall be liable for the full amount of any underpayment of wages,
plus costs and attorneys’ fees, as if Contractor was the actual employer.

13. INSURANCE COVERAGE. Contractor must have in full force and effect during the
complete course of construction of the Project, insurance, providing coverage in the types and
amounts set forth below:

Workers’ compensation insurance as required by the State of California.

Comprehensive automobile and vehicle liability insurance covering claims for injuries to
members of the public and/or damages to property of others arising from use of motor
vehicles, including on-site and off-site operations, and owned, non-owned, or hired vehicles,
with One Million Dollars ($1,000,000.00) combined single limits.

Commercial general liability insurance of not less than One Million Dollars ($1,000,000.00) per
occurrence with an annual aggregate limit of Five Million Dollars ($5,000,000.00) for bodily
injury and property damage liability combined. Such insurance can be provided pursuant to an
umbrella policy. The commercial general liability insurance policy shall cover liabilities arising
out of premises, operations, independent contractors, products, completed operations,
personal and advertising injury, and liability assumed under an insured agreement. The
commercial general liability insurance shall apply to each insured against whom claim is made
or suitis brought subject to the Sponsor’s limit of liability.

14. NON-LIABILITY OF OFFICIALS, EMPLOYEES, AND AGENTS. No member, official,
employee, or agent of AHP or DHCS shall be personally liable to Contractor for any obligation
created under the terms of the Contract or this Addendum except in the case of actual fraud or
willful misconduct by such person.

15. INDEMNITY. Notwithstanding the insurance requirements herein, Contractor hereby
indemnifies, defends, and holds AHP and DHCS and their respective members, officers,
officials, employees, and agents (collectively, the “Indemnified Parties”), harmless against any



losses, damages, liabilities, claims, demands, judgments, actions, court costs, and legal or
other expenses (including attorney’s fees) which an Indemnified Party may incur as a
consequence of Contractor’s failure to perform any obligations as and when required by the
Contract or this Addendum, any act or omission by Contractor or its subcontractors with
respect to the Project, or any failure of any of Contractor’s representations or warranties to be
true and complete, except to the extent such losses are caused by the negligence or willful
misconduct of the Indemnified Party. Contractor shall pay immediately upon the Indemnified
Party’s demand any amounts owing under this indemnity. The duty of Contractor to indemnify
includes the duty to defend the Indemnified Party in any court action, administrative action, or
other proceeding brought by any third party arising from the Project. Contractor’s duty to
indemnify the Indemnified Party shall survive the term of the Contract.

16. HAZARDOUS MATERIALS. Neither Contractor nor any of its subcontractors may use the
real property upon which the Project is to be constructed (the “Project Property”) or allow the
Project Property to be used for the generation, manufacture, storage, disposal, or release of
Hazardous Materials. Contractor shall immediately notify AHP and Owner in writing of: (a) the
discovery of any concentration or amount of Hazardous Materials on or under the Project
Property requiring notice to be given to any governmental agency under Hazardous Materials
Laws; (b) any knowledge by Contractor that the Project Property does not comply with any
Hazardous Materials Laws; (c) the receipt by Contractor of written notice of any Hazardous
Materials claims; and (d) the discovery by Contractor of any occurrence or condition on the
Project Property or on any real property located within 2,000 feet of the Project Property that
could cause the Project Property to be designated as a “hazardous waste property”.

17. NOTICES; NOTICE OF DEFAULT TO AHP. If at any time after the execution of the Contract
it shall become necessary or convenient for Contractor to serve any notice, demand, or
communication upon AHP, such notice, demand or communication shall be in writing provided
in accordance with the notice requirements of the Agreement. Contractor shall give AHP prior
or concurrent written notice of any default or breach claimed by Contractor against Owner or
any other party under the Contract. The notice shall describe the default and give AHP the
option to cure said default within thirty (30) calendar days. No termination of the Contract by
Contractor shall be binding unless AHP has been given the required notice and has not cured
the default within thirty (30) calendar days.

18. REMEDIES. The parties hereto agree that AHP, while not a party to the Contract, is an
intended third-party beneficiary of the obligations imposed on Contractor in this Addendum. In
the event of any breach or violation of any agreement or obligation of Contractor under the
Contract or this Addendum, AHP may proceed with any of the following remedies:

Bring an action in equitable relief seeking the specific performance by Contractor of the terms
and conditions of the Contract or this Addendum and/or enjoining, abating, or preventing any
violation of said terms and conditions;

Orderimmediate stoppage of construction and demand that any condition leading to the
default be corrected before construction may continue;

Enter the Project Property and take any actions necessary in its judgment to complete
construction of the Project as permitted under the assignment of development rights;



Suspend disbursement of Program Funds for the Project until the breach or violation is
corrected, or, if Owner had any concurrent obligation to perform on or ensure performance on
the breached obligation, cancel the Program Funds commitment made to Owner and terminate
AHP’s obligation to disburse Program Funds to Owner;

Terminate the Contract; or
Pursue any other remedy allowed at law or in equity.

19. GOVERNING LAW. This Addendum shall be interpreted under and be governed by the laws
of the State of California, except for those provisions relating to choice of law and those
provisions preempted by federal law.

20. DEFINITIONS. Capitalized terms not defined in this Addendum shall have the same
meaning as defined in the Agreement.

21. ATTORNEYS’ FEES AND COSTS. In the event any legal action is commenced to interpret or
to enforce the terms of this Addendum, the prevailing party in any such action shall be entitled
to recover all reasonable attorneys’ fees and costs incurred in such action.

22. TIME. Time is of the essence in the performance of this Addendum by Contractor.

23. CONSENTS AND APPROVALS. Any consent or approval required under this Addendum
shall not be unreasonably withheld, delayed, or conditioned.

24. BINDING UPON SUCCESSORS. All provisions of this Addendum shall be binding upon and
inure to the benefit of the heirs, administrators, executors, successors-in-interest, transferees,
and assigns of each of the parties; provided, however, that this section does not waive the
prohibition on assignment of this Addendum by Contractor without AHP’s consent.

25. RELATIONSHIP OF CONTRACTOR AND AHP. Contractor understands that neither AHP nor
DHCS undertakes or assumes any responsibility or duty to Contractor or to any third party. The
relationship of Contractor and AHP/DHCS for this Project shall not be construed as a joint
venture, equity venture, or partnership. AHP shall have no obligation to any party under the
Contract but is an intended third-party beneficiary of the obligations under this Addendum.
Contractor shall have no authority to act as an agent of AHP or DHCS or to bind AHP or DHCS to
any obligation.

26. ASSIGNMENT. Contractor may not assign any of its interests under the Contract or the
Addendum to any other party, except with the prior written consent of AHP. Any unauthorized
assignment shall be void.

27. AMENDMENTS AND MODIFICATIONS. Any amendments or modifications to this
Addendum must be in writing and shall be made only if executed by Owner and Contractor and
consented to in writing by AHP.

28. SEVERABILITY. Every provision of this Addendum is intended to be severable. If any
provision of this Addendum is held invalid, illegal, or unenforceable by a court of competent
jurisdiction, the validity, legality, and enforceability of the remaining provisions shall not be
affected or impaired.

29. ADDENDUM CONTROLS. In the event that any provisions of this Addendum and the
Contract conflict, the terms of this Addendum shall control.

SIGNATURES.ON.THE.FOLLOWING.PAGE

IN WITNESS WHEREOF, the undersigned parties have executed this Construction Contract
Addendum as of the date first written above.



CONTRACTOR:
By: Eric Machado

Eric Machado

Name: & iachado (ay 23,2025 1306 poT)

Title: President

Date: 05/23/2025

OWNER:
By:

, Director, Department of Health Services

Date:




GENERAL CONTRACTOR’S CERTIFICATION NO. 12
PREVAILING WAGE COMPLIANCE

I, E”C MaChadO , as an authorized representative of Machado Brothers
LLC. (“General Contractor”), hereby certify that:

1. | possess the legal authority to submit this certification on behalf of the General Contractor,
and the information and statements set forth below are, to the best of my knowledge and
belief, true and correct.

2. lam providing this information in connection with an application for funding from the State
of California (“State”) pursuant to the Behavioral Health Continuum Infrastructure Program for
Sonoma County Youth Behavioral Health Treatment (“Project”) submitted by the County of
Sonoma, a political subdivision of the State of California, acting through its Department of
Health Services (“Sponsor”) and acknowledge that the State and its contract manager,
Advocates for Human Potential, Inc. (“AHP”), are relying on this information in awarding and
disbursing Program Funds.

3. Allconstruction work performed on the Project shall comply with California Labor Code
section 1720 et.seqgj.and require the payment of prevailing wages.

4. The Sponsor has provided General Contractor with copies of California Labor Code
sections 1771,1775,1776, 1777.5, 1813, and 1815; the construction contract includes those
California Labor Code provisions; and such California Labor Code provisions shall be included
in all subcontracts entered into by General Contractor for the Project.

5. General Contractor agrees to periodically review its subcontractors’ payroll records to
monitor compliance with California prevailing wage requirements and to take diligent action if
General Contractor discovers any failure by a subcontractor to pay prevailing wages and to
otherwise comply with the requirements of the California Labor Code.

6. General Contractor shall not release final payment to any subcontractors for work
performed on the Project until the General Contractor has obtained an affidavit signed under
penalty of perjury from the subcontractor that the subcontractor has paid the specified general
prevailing wage for all work performed on the Project as well as any other amounts due under
the California Labor Code.

7. General Contractor agrees to keep accurate payroll records in compliance with California
Labor Code section 1776 and shall require all of its subcontractors to keep such records and to
make such records available to the California Department of Industrial Relations (“DIR”) in
accordance with California Labor Code section 1771.4(a)(3).

8. General Contractor agrees to comply with any and all other requirements of the California
Labor Code related to prevailing wages, all California wage and hours laws, and any applicable
federal labor and wage and hours requirements for the duration of the Project.



9. General Contractor acknowledges that neither the State nor AHP shall be liable for any
penalties or damages resulting from General Contractor’s failure to comply with all
requirements related to public works projects applicable to the Project.

| certify that the above information is true and correct and that General Contractor shall comply
with all requirements set forth above, in General Contractor’s Certification No. 12, Prevailing Wage
Compliance, as a condition of receiving the Program Funds.

ernic Machado

Eric Machado (May 23, 2025 13:06 PDT)

Authorized Signature
(General.Contractor).

Eric Machado

Typed Name of Signatory
(General.Contractor).

President
Title of Signatory
05/23/2025

Date
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